Geriatric Medicine Fellowship

Block Rotation Schedule
ACGME: 151 262 1085

Rotation’ Location Weeks per | Outpatient

rotation Percentage
Inpatient — Geriatric Service SMH 2-4 10%
Geri Ortho Consult Service SMH 2-3 10% Minimum of:
PMR SMH 6 10%
Psych SMH 2 10% 31 wks Out-patient

12 ks In-patient

Neuro Behavioral Clinics MCR, ADC 4 100% 43 wks
Geri Outpatient Clinic MCR 4 100%
Home-based Geri Consult (block) | MCR 3 100% 7 wks of elective
Movement Disorders Clinic MCR 2 100% outpatient,
Geropsych MCR 2 100% 34/50 wks = 68%
PMR MCR 2 100%
Urogynecology MCR 2 100%
Wound MCR 2 100%
Home Visit (longitudinal) MCR 52

Alternative Medicine (CAM)

SNF — Sub Acute Charter House 3-4 100%
SNF — Samaritan Bethany Bethany Samaritan | 2 100%
(block)

SNF — Sam Bethany (longit.) Bethany Samaritan | 52

Vacation” 3 0
Elect - CHF MCR 2-3

Elect — Dermatology MCR 2

Elect — Endocrinology MCR 2

Elect — Motility MCR 1

Elect — Podiatry MCR 1

Elect — Rheumatology MCR 2

Elect — Sleep MCR 2

Elect — Complimentary & MCR 1

Participating Site

Number of months spent
at each facility

Mayo Clinic Hospital-Rochester (MCH-R) 3
Mayo Clinic-Rochester (MCR) 7
Alzheimer’s Disease Center (ADC) 1
Charter House 1
Bethany Samaritan Skilled Nursing Facility 12

Notes:
1. No research.

2. Vacation: Trainees have complex schedules, which revolve around the need to both learn and provide patient care. Self-
directed time away from duty hours is an important part of balancing your training and personal responsibilities. Trainees are
encouraged to use their vacation time as a respite from their program. The annual vacation allowance is 15 working days (three
weeks) for all trainees. Weekends and Mayo holidays are not charged as vacation time.




Vacations must be applied for and approved by the appropriate department representative. Application for Absence cards for
trainees are available from the program education coordinator. Trainees are encouraged to apply for vacation in blocks of one
week and are entitled to one weekend for each week of vacation.

Trainees are encouraged to use their vacation time within each 12-month period, starting when their appointment begins;
however, up to 5-day vacation may be carried over to the next year with Program Director approval (within the same program
and within accreditation/certification requirements). Trainees may be reimbursed up to a total of 5 days at the end of their
program. Terminal vacation is discouraged.

When a trainee departs early from a training program, vacation will be pro-rated and any remaining amount up to a total of 5 days
will be paid to the trainee in the final stipend payment. If vacation utilized at the time of early departure exceeds the pro-rated
amount, the trainee’s last stipend payment will be adjusted for the difference.
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